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Your bargaining team met with the company on October 7*" and
8™ to begin contract talks.

We exchanged proposals and, after two days of negotiations,
have almost completed the non-monetary items.

We resume discussions on October 20, 21, and 23™.

Your Bargaining Committee

Felix Adegboruwa
Denise Hazel
Al Uprichard

Ray Mortimer, Local President
Howard Law, National Representative

October 10, 2014
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Progistix Solutions Inc.
And
Unifor
Union Proposals to Renew the Collective Agreement

October 7, 2014

The union reserves the right to add, delete or modify proposals. Any proposal submitted by the
union that impacts existing provisions of the collective agreement in no way, expressly or
implicitly, conveys the union’s interpretation of the collective agreement and are without
prejudice to any legal position the union may take in the future.
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1) Article 5 - NEW

5.07 The company shall permit a representative of the union to provide orientation to
new employees regarding the collective agreement and employee rights and
responsibilities. This orientation shall be conducted as part of the company orientation for
new employees, however the union orientation shall be held in private without the
attendance of management. The union orientation shall be during working hours and up to
30 minutes at the discretion of the union representative and shall be without loss of pay.

2) Article 11- NEW

In the event of a layoff of a regular employee, the company shall first notify all regular
employees at the work location affected of an opportunity to accept a voluntary lay-off with
severance pay as provided in article 11.14. The number of voluntary layoffs shall equal the
number of involuntary layoffs indicated by the company and shall displace involuntary
layoff notices. Volunteers for layoffs shall be accepted by the company in order of highest

seniority.

3) Article 12.05 - Safety Boot Allowances

Increase to $150 and $170 effective January 1, 2015

4) Article 12.07 - Committee

The union wishes to discuss and implement a joint sub-committee responsible for
ergonomic assessments and inspections; and for return to work or accommodation
meetings with employees. We further wish to discuss the allocation of training funds for

this sub-committee.

5) Article 13.09 - Discipline

Reduce 24 months to 12 months.

6) Article 15 - NEW - Arbitrator’s Remedial Jurisdiction

15.14 - Without limiting the scope of the arbitrator’s remedial jurisdiction, the arbitrator
shall have jurisdiction to order deterrent damages against the company for a violation of
the collective agreement that cannot be adequately addressed through other measures.

7) Article 18.03 (c) — Part Time Hours

Increase to 6 hours pay.



8) Article 18.09 - Tour of Duty

The union proposes that starting times in the cable department shall always be separate
from starting times in the remainder of the warehouse.

9) Article 19.13 — Qvertime Payment ~ Part Time Employees

A part time employee who works in excess of 40 paid hours (including but not limited to
holiday pay, vacation pay, and unscheduled time worked) shall be paid on a time and one-
half basis for time worked in excess of those paid hours.

10) Article 21.02 (c) - Vacation for Part Time Employees

Delete reference to biweekly pay. Vacation payments shall be made at the time of vacation
leave.

11) Article 24 - Lead Hands

The union proposes to create a new lead hand classification and going forward post all
vacancies.

12) MQA re Four Day Work Week

Make this an option for all employees.

13) MOA Re Performance Incentive

Increase quarterly payout threshold from 80 to 90%.
Include bonus as pensionable earnings.
14) MOA Re Productivity ~ Quantity of Work

To be discussed.

15) LOI re Overtime Distribution
Make this an MOA.

16) NEW - Unifor Paid Education Leave

The Employer agrees to pay into a special fund an amount of three cents ($.03) per hour for
all compensated hours to provide for a Unifor Paid Education Leave (PEL) program. Such
payment will be remitted on a quarterly basis into a trust fund established by the Unifor
National Union effective from the date of ratification. Payments will be sent by the
Employer to the following address:



Unifor Paid Education Leave Program, 205 Placer Court, Toronto ON M2H 3H9

The Employer shall approve Education Leave for the members of a bargaining unit at the
request of the Union. Candidates for PEL shall be selected by the Union to attend. The
Union will provide written confirmation to the Employer of such selection. Employees on
PEL leave of absence will continue to accrue seniority and service.

The Employer shall approve Education Leave for the members of a bargaining unit at the
request of the Union. Candidates for PEL shall be selected by the Union to attend. The
Union will provide written confirmation to the Employer of such selection. Employees on
PEL leave of absence will continue to accrue seniority and service.

17) Reclassification of Part Time Employees

Without prejudice to the union’s position regarding the current status of employees who
regularly work 40 hours per week, the union proposes the immediate conversion to full
time status of all part time employees working approximately 40 hours per week.

18) Group Benefits and Pension

The union proposes that employees with less than five years’ service shall be eligible for all
sick pay, group benefit and pension entitlements.

The union proposes to improve the group benefit plan.

19) Wages and Compensation

The union proposes annual general percentage increases to all wage rates, premiums and
allowances.
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